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GENDER SPLIT EMPLOYMENT SITUATIONS
(o

74% are male, confirming that it 86% are contractors or permanent
remains a male-dominated sector. staff, indicating job market stability.
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SEP CERTIFICATION STATUS OUTLOOK ON S/4HANA

84% are positive about

Nearly half are -3 S/4HANA, showing strong
already certified in confidence.
SAP’s latest —
technologies, with
15% planning to get

certified soon. PP - e / .
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. 69% have over 75% of SAP Professionals want to

Under 5 years 5% 15 years of be in the office 2 days or less
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Over 20 years 44%

DRIVER FOR NEW ROLE

People prioritize

compensation first when 2
considering a new

Q opportunity.

Project/Program
Management,
Supply Chain, and
HCM are the top
areas, making up
50% combined.
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Female

25%
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“ Employment situations

Day Rate Contractor

Permanent Employee

Fixed Term Contractor

Unemployed 7%
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* Qutlook on S/4HANA =
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* SAP Certification Status

37%

48%

In progress Back to Overview Page
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* Years of Experince




7 Retirement Plan

Within next year 2%

Within next 5 years

Within next 10 years

Over 10 years
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* Accepted counter-offer
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* Stayed 12+ months after
. counter-offer
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“ Days In the office

1

Sporadic .
15.8% 7:9%
2
17.8%
Fully Remote
28.7%
3
20.8%
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oz What is your companies approach to being in
the office?
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™ Preferred office days

Sporadic 16%

1 12%

2 36%

3

4

5

Fully Remote
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Less than a week

29%

1-2 weeks
35%
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* Driver for a New Role

16 %

14 %

10 %

3 %

Technology Location Remuneration Brand Leadership Recognition _Work from Home_ Other
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* Willingness to travel interstate
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Yes
64%

No
36%
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The Australian SAP market is a highly experienced, male dominated market talent
pool who are extremely positive about the future or SAP.

This talent pool are looking for stability during a state of change, predominantly
working in professional services or the private sector and a lot are thinking about
retirement.

They are a trusted workforce and tend to work 2-3 days in the office and on the
whole are looking for a fair and reasonable renumeration package.
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