
2025 Talent Survey
Key Insights to Help you Attract and Retain 

Local Onshore Talen
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What is the 

Talent Survey?
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SAP Certification StatusQ4
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What sector do SAP

resources work in?
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Years of ExperinceQ6
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Retirement PlanQ7
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Q8 How  Sourced Current Role
Internal 

Opportunity
5%

Jobs
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Accepted counter -offerQ9
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6 %
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Stayed 12+ months after 

counter -offer

Q10

17 %

53 %

30 %
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Days in the officeQ11



Back to Overview Page

What is your companies approach to being in 

the office?

Q12
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46%
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Preferred office daysQ13
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Interview process lengthQ14

35% 29%

17%

11% 8%
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Driver for a New RoleQ15
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7 %

33 %
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Willingness to travel interstateQ16



Summary
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The Australian SAP market  is a highly experienced , male dominated  market talent 

pool who are extremely positive  about the future or SAP. 

This talent pool are looking for stability  during a state of change, predominantly 

working in professional services or the private sector and a lot are thinking about 

retirement.

They are a trusted workforce  and tend to work 2 -3 days in the office and on the 

whole  are looking for a fair and reasonable renumeration package . 



sap@precisionsourcing.com.au

Email

https://www.linkedin.com/company/precision-sourcing/

Social Media 

Thank you!
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